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WEST CORK ENTERPRISE BOARD 

CHILDCARE EMPLOYMENT GRANT 

APPLICATION CONDITIONS

(
Childcare activities are ineligible for capital grant aid.

(
Childcare activities may be eligible for employment grant support.  

· Employment grants for new Full-time positions being created may be awarded to a maximum level of €7,500, or 50% of the grant-aided salaried position, whichever is the lesser, for each new job created in a childcare facility.

· As this is a local service business the Board must have regard to the capacity of the local market, and may refuse an application where there is over capacity in the local marketplace or where the grant aiding of one facility over another may lead to displacement of jobs.

(
Employment grants maybe sought for either an owner of a childcare facility and/or their childcare assistants/employees.  

In order to qualify for employment grant aid, childcare provider applicants must comply with the following criteria:

(
Grant-aided employment positions within the childcare service must be PAYE registered positions 

(
Childcare premises must be registered with the Southern Health Board and comply accordingly with the 1996 Childcare Act regulations and standards.

(
Grant-aided childcare workers must present evidence of an appropriate accredited childcare qualification / certification.

(
A minimum of 20 working hours a week per individual childcare service worker is required for each employment grant sought.

· Each childcare service funded must operate for a minimum of 44 working weeks in any one year.  

· Should a childcare provider be awarded an employment grant, a first instalment payment of the grant (50% of the amount awarded) will be paid upon the grant approval date and the remainder of the grant must be drawn as a second instalment payment on week No. 22 as from the approval date.

(
All applicants must complete a West Cork Enterprise Board Application Form.  This form must also be accompanied with a short business plan/proposal outlining the following details:-

-
Experience and qualification of childcare provider

-
Childcare premises and equipment

-
Management structure of the childcare service

-
Area served by the childcare service and demand for the service

· Financial report on the running costs / turnover of the childcare facility

CHILDCARE CERTIFCATION / QUALIFICATION GUIDELINE 

Recognised Appropriate Childcare Qualifications / Certifications:

(
Qualified Nurses and Teachers

(
Third Level Institutions: 

-
Institutes of Technology (Social Care Qualification) 

· National University of Ireland (Social Work Qualification (CQSW))

· Irish Pre-school Playgroup Association (IPPA)

· Fetac NCVA Level 2 or 3

· FAS City and Guilds (Level I: Playgroup Assistants / Level II: Leaders)

(
Private Childcare Schools of Training Certification (e.g., School of Practical Childcare Dublin, Cork College of Commerce)

(
Montessori School Certification (e.g., St. Nicholas School Blackrock /AMI Montessori School)

· UK Childcare Qualifications:

Check for course entry requirements and the practical vs. theory emphasis in the training course content
